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RGHEEMENT - DEFINITION -~ DATE

THIS AGREEMENT EMTERED INTO THIS 13TH DAY OF JANUARY, 1969 8Y
AMD BETWEEN THE BUARD OF EDUCATION OF THE TOWNSHIP OF BRANCH-

BUAG, HEREINAFTER CALLED THE "BOARD," AND THE BRANCHBURG TOWH- |
SHIP EDUCATION ASSOCIATION, MEREINAFTER CALLED THE “ﬁﬁﬁQCIATIﬁ%ﬁ

THIS AGREEMENT IS ENTERED INTO PURSUANT TO AND AS THE RESULT OF
COLLECTIVE NEGOTIATIONS WHICH WAVE BEEN CONDUCTED BETWEEN THE
BOARD AND THE ASS0CIATION PURSUANT TO THE PROVISIGNS OF CHAPTER
303, PUBLIC LAUS OF 1968.

THIS ﬁﬁﬁﬁﬁﬁﬁ%? SHALL NOT BL BODIFIED IM WHOLE OR IN PART BY Yﬂﬁ‘
PARTIES CXCEPT BY AN INSTRUBENT IN WRIVING DULY CXECUTED ARD
ACCEPTABLE TO BOTH PARTIES AND SHALL REMAIN IN EFFECT FRO®
JULY 1, 1969 TO JUNE 30, 1970,




THE TERAS AND CONDITIONS OF EMPLOYMENT OF THE TEACHERS INCLUDED

ADOPTED 11-11-68

ARTICLE I - RESOLUTION FOR RECOGHNITION 8Y BOARD OF EDUCATION

WHAEREAS, A MAJORITY OF THE TEACHERS IN THE POSITIONS DESIGHATED
I THE UNIT DESCRIBED BELCW I THE PRAKCHBURE SCHOODL DISTRICT

HAVE DESIGNATED THE BRANCHBURG TO@NSHIP EDUCATION ASSOCIATION AS

!

THEIR REPRESEMTATIVE FOR THE PURPOSE OF COLLECTIVE NEGOTIATIONS;

ARD ;
WHEREAS, SUCH TEACHERS CONSTITUTE AN APPROPRIATE UNIT FOR COLLECS

TIVE NEGUTIATIONS; WMOW, THEREFDRE, BE IT

RESOLVED 8Y THE BRANCMBURG TOWNSHIP BOARD OF EDUCATIGN, THAT

PURSUANT TO CHAPTER 303, PUBLIC LAWS 1968, THE BOARD OF ﬁ@ﬁﬁ&?fﬁﬁ
OF BRANCHBURG TOWNSHIB IN THE COUNTY OF SOMERSET, WEW JERSEY

RECOGNIZES THE BRANCHBURG TOWNSHIP EDUCATION ASSOCIATION AS THE

EXCLUSIVE REPRESENTATIVE FOR COLLECTIVE WEGOTIATION COMCERNING

IN THE UMIT DESCRIBED BELOW;

TEACHERS GUIDANCE COUNSELLOAS DEPARTMENT HEADS |
PLERELD HuRSEs READING TECACHERS LONG TERW SUBSTI-

TUTES »
NON-DEGREE NURSES DIRECTORS

BUT EXCLUDING:

ADMINISTRATORS ATTENDANCE OFFICER
PRINCIPALS : SCHOOL PHYSICIAN
CUSTODIANS SPEECH THERAPISTS
LIBRARIANG SCHOOL PSYCHOLOGISTS

SECRETARIAL AND CLERICAL  LEARNING DISABILITY CONSULTANT
BUS DRIVERS
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ARTICLE 11 - GRICYANCE PRUCEDURE

DEFIRITIONS

"R GRIEVANCE SHALL MCAN A CORPLAINT BY A TEACHER (1) THAT
THERE HAS BEEN AS TO HIM A VIDLATION, MISINTERPRETATION OR
INEQUITABLE APPLICATION OF ANY OF THE PROVISIONS OF THIS

AGRECHENT 0R (2) THAT ML WAS BEEN TREATED UNFAIRLY OR IN=
EQUITABLY BY REASON OF ANY ACT OR CONDITION UMICH IS CONe |
TRARY TO ﬁﬁTA&LX@HﬁQ BOARD POLICY OR ADMINISTRATIVE waacrztﬁ§
GOVERNING OR AFFECTING TEACHERS. HWOWEYER, THE TERM "GRIEV- :
ANCE™ SHALL NOT ARPPLY TO ANY MATTER AS TO WHICH (a) A mﬁt%%&@
OF REVIEW IS PHRESCRIBED B8Y LAY OR STATE BOARD RULE HAVING THE
FORCE AND EFFECT OF LAW, 0O# (b) THE BOARD OF EDUCATION IS {
WITHOUT AUTHORITY TO ACT 0f (e) A COMPLAINT OF A NON-TENURE |
TEACHER WHICH ARISES BY REASON OF KIS NOT QEING as»z&wneva&.f
AS USEDR IN THIS DEFIMITION, THE TERN "TEACHER™ SHALL BEAN AL-

S0 A GROUP OF TEACHERS HAVING THE SAME GRIEVANCE. -

PURPOSE

1o THO PURPOSE OF THIS PROCEDURE IS TO SECURE, AT THE LOU-
EST POSSIBLE LEVEL, EUuITABLE SOLUTIONS TO THE PROBLENS
WHICH RAY FRO® TIOE TO TImE ARISE AFFECTING THE WELFARE
OR TERMS AND CONDITIONS OF EMPLOYRLCNT OF TE&QRKRS» BOTH
PARTIES AGRECE THAT THESE PROCEEDINGS WILL BE KEPT AS Ii-
FORMAL AND CUNFIDENTIAL AS MAY BE APPROPRIATE AT ANY
LEVEL OF THE PROCEDURE.

83
*

NUTHING HEREIN CONTAINED SHALL BE CONSTRUED AS LIAITING
THE RIGHT OF ANY TEACHER HAVING A GRIEVANCE TO DIsCuUss

THE MATTER INFORMALLY WITH ANY APPROPRIATE MEMBER OF THE
ADMINISTRATION, AND MAVIMG THE GRIEVANCE ADJUSTED WITH- |
OUT INTERVENTION OF THE ASSOCIATION.
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PROCEDURE

TN A

Te

G

LEVEL Tuo

SINCE IT IS IMPORTANT THAT GRIEVARCES BE PROCESSED AS

RADIDLY AS PUSSIBLE, THE WUMBER OF DAYS INDICATED AT

EACH LEVEL SHOULD BE CONSIDERED AS A MAXIMUE AND EVERY |
EFFORT SKOULD BE MADE YO EXPEDITE THE PROCESS. THL

TIME LINITS SBECIFIED ®AY, HOWEVER, BE EXTENDED BY
MUTUAL AGRECEMENT AS IDCNTIFIED IN THE CONSTITUTION QF
THE ASSOCIATION, BETWEEX THE NEGOTIATION C&&&ITTKKVOF
THE BOARD AND THE PROFESSICGNAL COM@AITTEE OF THE ASSODCIA-

TIOWN.

I8 THE EVENT A GRICVANCE IS FILED GITH THE CHAIRWAN OF
PRUFECSSICNAL COBMRITTEE AT SUCH TIRE THAT IT CAMRCT GE
PROCESSED THROUGH ALL THE STERS IN THIS CRIEVANCE PRO-
CEDURE BY THE END OF THE SCHOOL YEAR AND, IF LEFT UN=
RESDLVED UNTIL THE BEGINNIRG OF THE FOLLDWING SCHOOL
YEAR, COULD RESULT IN IRREPARABLE HARM TD A PARTY IN

INTEREST,  THE TIRE LINITS SET FORTH HMEREIN SHALL BE
REQUCED SO THAT THE CRIEVANCE PROCEDURE RAY BE ﬁX%ﬁMﬁTﬁQ%
PRIGR TO THE EWD OF THE

i

SCHOOL YEAR OR AS S00H THERE=-

RFTER AS IS PRACTICAGLE.

LEWEL ONE
A TEACHER WIVH A GRIEVANCE SHALL FIRST DIBCUSS IT WITH |
HIS PRINCIPAL OR IMDEDIATE SUPERIOR, EITHER DIRECTLY OR

THROUGH THE AGSOCIATION'S DESIGNAYED REPRESERTATIVE,
GITH THE OBJECTIVE OF RESULVING THE RATTER INFORBALLY.

If THE AGGRIEVED PLRSOM IS5 MOY SATISFIED WITH THE DIS-
PGGITION OF WIS GRIECVANCE AT LEVEL ONE, OR If MO @Eﬁl*

SICN HAS BEEN RENDERED WITHIN FIVE (5) SCHOOL DAYS AFTER

i

PRESENTATION OF THE GRICVANCE, HE MAY FILE THE GRIEVANCE
IN GRITING WITH THE CMAIAMAN OF THE PROFESSIONAL COMMIT-




5.

- THE SUPERINTENDENT OF SCHOOLS.

CIATION IN THE SELECTION OF AN ARGITRATOR.

wfi

TEE wITHIN FIVE (5) SCHOOL DAYS AFTER THE DECISION AT
LEVEL ONE OR TEN (10) SCHOOL DAYS AFTER THE GRIEVANCE
WAS PRESENTED, WMICHEVER IS SOONER. WITHIN FIVE (5)

SCHOOL DAYS AFTER RECEIVING THE WRITTEN GRIEVANCE, THC
CHAIRMAN OF YHE PROFESSIONAL COMMITTEE SHALL REFER IT TQ;

LEVEL THREE

(a) IF THE AGGRIEVED PERSON IS NOT SATISFIED WITH THE
DISPOSITION OF HIS GRIEVANCE AT LEVEL TwO, OR IF NO DE~

CISION WAS BEEH RENDERED WITHIN TEW (10) SCHOOL DAYS
AFTER THE GRIEVANCE WAS DELIVERED TO THE SUPERINTENDENT,
HE MAY, WITHIN FIVE (5) SCHOOL DAYS AFTER A DECISIGN BY
THE SUPERINTLWDENT OR FIFYEEN (15) SCHOOL DAYS AFTER THE
GRIEVANCE WAS DELIVERED TO THE SUPERINTENDEMT, WHICHEVER
IS SOONER, REQUEST IN WRITING THAT THE CHAIRMAN OF THE f
PROFESSIONAL COMMITTEE SUBMIT HIS GRIEVANCE TO Aﬂarrﬂ&~§
TION. IF THE PROFESSIONAL COMMITTEE DETERMINES THAT THE
GRIEVANCE IS WERITORIOUS, IT @AY SUBMIT THE GRIEVANCE
TO ARBITRATION WITHIN FIFTEEN (15) SCHOOL DAYS AFTER RE-
CEIPT OF A& REQUEST BY THE AGGRIEVED PERSON. |
(b) WITHIN TEm (10) SCHOOL DAYS AFTER SUCH WRITTEWN

NOTICE OF SUBMISSION TO ARBITRATION, THE BOARD AND THE
PROFESSIONAL COMWITTEE SHALL ATTE®MPT TO AGREE UPON A

MUTUALLY ACCEPTABLE ARBITRATOR AND SMALL OBTAIN A COR-
WITHWENT FOR® SAID ARBITRATOR YO SERVE. IF THE PARTIES |
(WEGOTIATION COMMITTEE OF THE BOARD AND THE PR%FQ%%IG%&Q
COMMITYCE OF THE ASSUCIATION) ARE UNABLE TO AGREE UPON |
AN ARBITRATUR OR TO OBTAIN SUCH A COMMITRENT WITHIN THE
SPECIFIED PERIOD, A REQUEST FGR A LIST OF ARBITRATORS
MAY BE MADE TO THE AMERICAN ARBITRATION ASSCCIATION 8Y

EITHER PARTY. THE PARTIES SHALL THEN BE BOUND BY THE

RULES AND PROCEDURES OF THE AMERICAN ARQIT@&TIQN ASS0~




0.

RIGHTS OF TEACHERS TO REPRESENTATION

-l -

(c) THE ARBITRATOR 50 SELECTED SHALL CONFER WITH THE %
REPRESENTATIVES OF THL BUARD AND THE PROFESSIONAL CG@%ITQ
TEE AND HOLD HEARINGS PROEPTLY AND SHALL ISSUE WIS DECI-
SION NOT LATER THMAN TWeEnTY (20) DAYS FROM THE DATE OF Tﬁﬁ
CLOSE OF THE HEARINGS (OR, IF ORAL HEARINGS HAVE BEEN |
WAIVED, THEM FROM THE DATE THE FINAL STATERMENTS AND |
PROOFS ON THE ISS5UES ARE SUBMITTED TO HIM. THE ﬁﬂ&l?ﬂﬁw%
TOR'S DECISION SHALL BE InM WRITIMNG AND SHALL SET FORTH |
HIG FINDINGS OF FACT, REASONING AND CONCLUSIONS ON THE |
ISSUES SUBMITTED. THE ARDITRATOR SHALL BE WITHOUY pgwg@i
OR AUTHORITY TO makKE any PECISION WHICH REQUIRES THE COoM-
MISSION OF AN ACT PROHISITED BY LAW OR WMICH IS VIOLATIVE
OF THE TERMS OF THIS AGREEMENT. THE DECISIOM OF THE AR~
BITRATOR SHALL BE SUBMITTED TU THE BOARD AND THE ASSOCIA-
TION, AND SHALL BE FINAL AND EINQIW§ﬂON THE PARTICS.

(d) THE COSTS FOR THE SERVICES OF THE ARBITRATOR, IN~- |
CLUDING PER DIEM EXPENSES, IF ANY, AND ACTUAL AND NECES-
SARY TRAVEL, SUBSISTENCE EXPENSES AND THE COST OF THE f
HEARING ROOM SHALL BE BORNE EQUALLY BY THE BOARD AND THE |
ASSOCIATION. ANMY OTHER CXPENSES INCURRED SHALL BE PAID

4

BY THE BARTY INCURRING SARE.

Te

2.

ANY PARTY IN INTEREST WAY BE REPRLSENTED AT ALL STAGES ;
OF THE GRIEVANCE PROCEDURE BY HIMSELF, OR, AT HIS GFVI@N;
Y A REPRESEWTATIVE SCLECTED OR APPROVED BY THE ASSOCIA-
Tion. |
KO REPRISALS OF ANY KinD SHALL BE TAKEN BY TME BUOARD OR
BY ANY RMEMBER OF THE ADAMINISTRATION AGAINST ANY PARTY I&f
INTEREST, ANY BUILDING REPRESENTATIVE, ANY MERBER OF THE
PROFESSIONAL COMMITTEE OR ANY OTHER PARTICIPANT IN THE
GRICVANCE PROCEDURE BY REASON OF SUCH PARTICIPATION.
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AISCELLANEQUS

1.

1F, IN THE JUDGEWMENT OF THE PROFESSIONAL COMRITTEE, A
GRIEVANCE AFFECTS A CROUP CR CLASS OF TEACHERS, THE PRO-
FESSIONAL COMAITTEE MAY SUBMIT SUCH GRIEVANCE IN URITING
TO THE SUPERINTENDENT DIRECTLY AND THE PROCESSING OF ﬁﬁCRi
GRIEVANCE SHALL BE COmMENCED AT LEVEL Tuo.

DECISIONS RENDERED AT LEVEL ONE WHICH ARE UNSATISFACTORY
TO THE AGGRIEVED PERSON AMD ALL DECISIONS RENDERED AT
LEVELS TWO AND THREE OF THE GRIEVANCE PROCEDURE SHALL BE
IN WRITING SETTING FORTH THE DECISION AND THE RE&&Q%Sk

THEREFOR AMD SHALL BE THANSMITTED PROMPTLY TO ALL PARTIES
IN INTEREST AND TO THE CHAIAMAN OF THE PROFESSIONAL COm-
BITTEE, DECISIONS REMDERED AT LEVEL THREE SHALL BE I .
ACCORDANCE WITH THE PROCEDURES SEY FORTH IN SECTION C, Gf?
THIS ARTICLE. . é
ALL DOCURENTS, COMMUNICATIONS AND RECORDS DEALING WITH |
THL PROCESSING OF A GRIEVANCE SHALL BE FILED IN A SEPA-
RATE GRIEVANCE FILE AND SHALL HOT BE KEPT IN THE PERSON-
NEL FILE OF ANY OF THE TEACHERS.

FORMS FOR FILING GRIEVANCES, SERVING NOTICES, TAKING
APPEALS, MAKING RUPORTS AnD RECUMMENDATIONS, AND OTHER
MECESSARY DOCUBENTS SHALL BE PREPARED JUINTLY BY THE
SUPELRINTENDENT AND THE ASSOCIATION AND GIVEN APPRUPRIATE
DISTRIBUTION S0 AS YO FACILITATE OPERATION OF THE GRIEV-

ANCE PROCEDURE .

ALL WEETINGS AND HEARINGS UNDER THIS PROCEDURE SHALL BE
CONDUCTED IN PRIVATE AND SHALL INCLUDE ONLY THE PARTIES
IH INTEREST AND THEIR DESIGNATED OR SELECTED REPRESENTA-
TIVES.




ARTICLE III -~ SALARIES

THE SALARIES OF ALL TEACHERS COVERED BY THIS AGREEWMENT ARE
SET FORTH IN THE SALARY GUIDE UHICH IS ATTACHED HERETO ANMD
BADE A PART HEREQF TH SCHEDULE 4.

TEACHERS MAY INDIVIODUALLY ELECT TO HAVE 10% OF THEIR mﬂ%TﬂLYi
SALARY DEDUCTED FROM THEIR PAY, THESE FUNDS TO BE PAID YO |
THE TEACHER ON THE FINAL PAY DAY IN JUNE.

WHEN A PAY DAY FALLS ON OR DURING A SCHOOL HOLIDAY, VACATION
QR WCEKEND, TEACHERS SHALL RECEIVE THEIR DAY CHECKS ON THE

LAST PREVIOUS WORKING DAY,




SCHEDULE

A

BRANCHBURG TOwnNSHIP SCHOOLS

1966-70

TEACHER SALARY GUIDE

“ 10w

YEARS OF 2-3 MASTERS OR 6 YEAR LEVEL
EMPLOYMENT  TRAINING  BACHCLOR'S 150 CREDITS 182 CREDITS
1 8 § 7,000 $§ 7,500 $ 8,000
2 7,350 7,850 8,350
3 7,700 8,200 8,700
4 8,050 8,550 9,050
5 8,400 8,900 9,400
6 8,750 9,250 9,750
7 9,100 9,600 10,100
8 9,450 9,950 10,450
9 9,800 10,300 10,800
10 10,150 10,650 11,150
11 10,500 11,000 11,500
12 10,850 11,350 11,850
13 10,700 11,200 11,760 12,200
20 10,900 11,400 11,900 12,400
25 11,100 11,600 12,100 12,600
30 11,200 11,700 12,200 12,700

JANUARY 13, 1969

I

0
i
{
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PRIATE IMSURANCE CARRICRS, SHALL PROVIDE MEALTH CARE 1HSUR- §
ANCE PROTECTION® FOR CACH FULL TINE TEACHER, é

i

THE BOARD AGREES TO PAY TME FULL PREMIUM FOR EACH TEACHER AND
PAY WHERE APPROPRIATE FOR FAMILY PLAN®® INSURANCE COVERAGE TO
TWO-THIRDS OF THE PREMIUD COST FOR DEPCHDENTS®®®, |

PROVISIONS OF THE HEALTH CARE INSURANCE PROGRAM SHALL BE Di-
TAILED IN WASTER POLOCIES ARD CONTRACTS AGREED uPON BY THE
QUARD AND THE ASSGCIATION.

THERE OSHALL BE A MUTUAL ACCLPTANCE OF THE CHOICE OF CARRICR
BETUCEY THE BUARD OF EDUCATION AMD THE ASSDCIATION.

HEALTH CARE IHSun

HCE PRUTECTION SHALL BE EQUAL TO THAT PRO~
VIDED 7O TEALM :

DURING 1968069,

THE TEAM FARILY PLAN UHERE HEREIN USED SHALL IMCLUDE SPOUSE
AND/UR CHILDREH.

THE TORM DEPENDENTS WHERE HMERCIN USED SHALL INCLUDE SPoust |
AND/OR CHILDREN AS COVERED IN THE HEALTH INSURANCE IN CFFECT
DURING 1968~069. : |
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ARTICLE V - REGULATIONS REGARDING OPETATION OF SALARY GUIDE |

I  U"SALARY GUIDE™ I5 UNDERSTUOD TO BE A PROPOSED PLAN FOR FlIXe
116 SALARIES WHICH THE BOARD OF EDUCATION HAS ADOPTED AS A
GUIDE ONLY AND SHOULD NOT BE CONFUSED WITH "SALARY SCHEDuLE"
WHICH IS AN OFFICIALLY ADOPTED PLAN FOR SALARY PAYMENTS g
BINDING UNDER ITS PROVISIONS WHILE IN USE BY THL BOARD,

I1 NEU TEACHERS WITHOUT PREVIOUS EXPERIENCE SHALL BE EMPLOYED
AT THE MINIMUM SALARY OF THE PROPER TRAINING GROUP.

I11 TEACHERS NEW TO BRAMCHBURG BUT WITH EXPERIENCE IN OTHER
DISTRICTS, SHALL NOT BE PLACED HIGHER ON THE GUIDE THAN THE/
HIGHEST PRESENT MEMBER OF THE FACULTY GITH SIMILAR EXPERI~ |
ENCE AND TRAINING. FULL CREDIT FOR THE FIRST TWd YEARS OF
QUT-OF -TOWN APPROVED TEACHING EXPERIENCE WILL BE ALLOWED,
THEREAFTER ONE-HALF CREDIT FOR EACH YEAR.

IV THE FOLLOWING SHALL APPLY TO CREDITS GRANTED FOR PREVIOUS
EXPERIENCE IM OTHER THAN THE TEACHING PROFESSION:

A. @ILITARY BERVICE

1. TEACHERS WHO IMVOLUNTARILY LEAVE EMPLOYMENT I
THIS SCHOOL DISTRICT TO ENTER MILITARY SERVICE
WILL BE GRANTED 1 FULL CREDIT FOR EACH OF THE
FIRST TwU YEARS OF SUCH SERVICE AND # CREDIT
FOR EACH OF 2 SUCCESSIVE YEARS OF SUCH SERVICE
WITH MAXIMUM CREDITS GRANTED SET AT 3.

2. EACH 12 CONSECUTIVE MONTHS OF HONORABLY DIS-
CHARGED SERVICE GR MAJOR PORTION THEREQF (7
SUCH MOMTHS) IN THE ARMED FOACES OF THE UNITED
STATES OF AMERICA SHALL BE CALCULATED TGO BE 1
YEAR.

3« PREVIOUS MILITARY EXPERIENCE OF TEACHERS NEW
TO THIS SUHOOL DISTRICT WILL BE CONSIDERED In
THE GRANTING OF APPRUPRIATE CREDITS WHEN, IN
THE DPINION OF THE SCHOOL BOARD, SUCH EXPERI-
ENCE HMATERIALLY ADVANCES THE TEACHER'S ABILITY.

B. CIVILIAN EXPERIENCE

T. PREVIDUS EXPERIENCE IN A CIVILIAM CCCUPATION OR
PROFESSION WILL BE CONSIDERED IN THE GRANTING
OF APPRUPRIATE CREDITS UHEN, IN THE OPINION OF
THE SCHOOL BOARD, SUCH EXPERIENCE MATERIALLY
ADVANCES THE TEACHER'S TEACHING ABILITY.

V. THE BOARD OF EDUCATION RESERVES THE RIGHT TO DECLINE TO
ADVANCE A TEACHER ACCORDING TU THE GUIDE BECAUSE OF UN-
SATISFACTORY WORK OR UGTHER REASONS. IF A TEACHER IS NOT
ADVANCED HE OR SHE SHALL BE GIVEN AN EXPLANATION BY THE
égﬁéﬁ%?ggﬁ?!ﬂ% AND THE RIGHT TO REVIEW BY THE BOARD OF ?




f

TEACHERS EXBECTING TO QUALIFY FOR THE HEXT HIGHER SALARY
LEVEL MUST NOTIFY THE ADMINISTRATOR MO LATER THAN SEPTERGER
30 OF THE YEAR DRECEDING THE ACTUAL CHANGE IN SALARY LEVEL.
OMLY CREDITS EARNED BEFORE AURUST 31 OF THE BUBGETED YEAR

GILL BE ACCEPTABLE FOR THE WEW RATING. NG COURSE GHALL BT

CREDITED TOWARD THE MEXT TRAINING CLASSIFICATION UNLESS IT
HAS THE APPROVAL GF THE ADMINISTRATOR. |

THE BOARD OF EDUCATION RESERVES THE AIGHT TO EmPLOY A NEW
TEACHER AT ANY SALARY IT DEEMS NECESSARY.

OGRIGINAL APBROVED - 10/10G/60

REVISION APPROVED - 1/8/61

2ND REVISION - 3/9/64
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ARTICLE V1 -~ REGULATIONG RIGARDING AASENCE OF EMPLOYEES

I STATE Law 18:23.0

A. ALL PERSONMS STEADILY ERPLOYED BY THE BUARD UF EDUCATION |
ARE PERMITTED SICK LEAVE WITH FULL PAY FOR TEN DAYS EACH
YOAR.  SICK LIAVE 15 DEFINMED AS ASSENCE FROM POST OF
DUTY BECAUSE OF PERSONAL DISABILITY DUE TOD ILLNESS oR
INJURY, OR BECAUSE OF EACLUSION FROM SCHOOL BY TM% MEDI-
CAL AUTHURITIES OGN ACCOUNT OF A CONTAGIOUS DISEASE, DR
BEING QUARANT [NED FO# SUCH A DISCASE IN THE IMMEDIATC
HOUSEROLD.  THE BOARD maY REQUIRE A PHYSICIAN'S CERTIFI-
CATE.

THE URUGED WURBER OF SUCH DAYS IS ACCUMULATIVE WITHOUT
LIAIT, TO BE USED FOR ADDITIONAL SICK LEAVE AS NEEDED IN
FUTURE YEARS,

w
Ed

11 LDCAL PAOVISIONS

A. THE FOLLOWING MAY BE PERMITTED PER SCHOOL YEAR WITHOUT
ACCUMULATIONS,

1. CRITICAL ILLNESS IN IMGEDIATE FAMILY - S DAYS MAXI-
mum (WIFE, HUSBAND, FATHER, MOTHER, SON, DAUGHTER)

2. DEATH IN IMMEDIATE FAMILY ~ 5 RAXIMUM (GRANDFATHER,
GRANDMOTHER, FATHER, FATHER-IN-LAW, MOTHER, MOTHER-
INLAW, HUSBAND, WIFE, CHILD, BROTHER, SISTER,
BROTHER~IN-LAW, SISTER-IN-LAW.

3. AN ALLOWANCE OF UP TO 3 DAYS LEAVE WITH FRIOR AP=
PROVAL BY THE SUPERINTENDENT FOR PERSOMAL OR RELI-
GIOUS REASONS, -

EXAMPLES OF COVERAGE INCLUDED IN THIS CATEGDRY:
B8, RECUGNITION OF A RELIGIOUS HMOLIDAY é

b. COURT SUBPOENA (NOT IRVOLVING MORAL TURPI-
TUDE ON THE PART OF THE EMPLGYEE)

©.  WBARRIAGE OF EMPLOYEE

B. SHOULD A TEACHER BE ABSENT MORE THAN DAYS RCCUMULATED,
A PER DIER RATL (1/200 FOR TEACHERS, 1/280 FOR JANITORS |
AND SECRETARIES) OF THE ANNUAL CONTRACTUAL SALARY SHALL
BE DEDUCTED). |

C. BEGINNING TEACHERS SHALL BE CREDITED WITH S0% OF UNUSED 5

ggm JERSEY SICK LEAVE ACCUMULATION, NOT TO EXCEED 30
Ys.

| URIGINAL APPROVED - APRIL 11, 1960

| REVISION APPROVED - DECEMBER 19, 1960

| 2ND REVISION APPROVED - DECEMBER 11, 1961
SRD REVISION APPROVED - SEPTEMBER 13, 1965
4TH REVISION APPROVED - OCTOBER 14, 1968




ARTICLE YII - REGULATIONS GOVERNING MATERMITY LEAVE OF ABSENCE

i

THE BOARD OF EDUCATION WILL GRANT A MATERMITY LEAVE OF ABSENCE
WITHOUT PAY TO ANY TENURE TEACHER UNDER THE FOLLOWING CONDITIUNS:

1.

SUBMITTED - AUGUST 16, 1965

THAT WRITTEM APPLICATION 8Y THE TEACHER BE PLACED
WITH THE SUPERINTEMDENT DURING THE FIRST THAREE
MONTHS OF PREGNANCY.

THAT SAID APPLICATION INDICATE AT LERST 60 DAYS
ADVANCE NOTICE FOR EFFECTIVE DATE OF LEAVE.

THAT EFFECTIVE DATE OF LEAVE SHMOUULD BEGIN NO
LATER THAMN 4 MONTHS PRIOR TO BIRTH.

THAT THE LEAVE SHALL CONTINUE YO A YEAR FROM
THE SEPTEMRER IMMEDIATELY FOLLOWING THE DATE
BEGIMNING THE LEAVE.

THAT ON OR BEFOAE WAY 1 OF THE GIVEN YEAR, A
TCACMER GRANTED A MATERNITY LEAVE SHALL 1IN~
SICATE TO THE SUPERINTENDENT IN WRITING HER
INTENTION TO RCTURN TD TEACHING IN SEPTERMBER.
FATLURE TO 0O SO wILL BE CONSTRULD AS DC-
CISION NOT TO RETURN AMD THE TEACHER'S ERPLOY-
MENT WILL BE ENDED ON THAT DATE.

BEFORE RETUANING TO WODRK, THE TEACHER SHALL
?ﬁ&@ENT A DOCTOR'S CERTIFICATE OF PERSONAL
ITNESS.

ADOPTED - SERTENMBCA 13, 19635




ARTICLE VWIIT - REGULATIONS GOVERNING SARBATICAL LEAVES

[ff ORDER TU STINMULATE AND IMPROVE TEACHIRG IN THE ORANCHBURG

TOUNSHIP SCHOOLS, THE BOARD OF EDUCATION @AY PERAIT THE 1SSUANCE

OF SABBATICAL LEAVES TO TEACHERS UNDER THE FOLLOWING CONDITIONSy

1. THE TEACMER BUST MAVE SCAVED I8 OUR DISTRICT FOR
A PERIGD OF AT LEAST B8 YEARS.

]

5 « THE ABSENCE mAY BE FOR A PCRIOD OF TIAC UP TO ONE
* YEAR FOUR THE PURPQOSE OF PROFESSIONAL IMPROVEMENT
THROUGH STUDY OR TRAVEL.

3. REGUESTS SHALL BC PLACED WITH SUPERINTENDENT FOR
REVIEW AND POSSIBLE RECOMMENDATION TO THE BOARD
OF EDUCATION.

4. DURING THIS SABBATICAL, THE TEACHER SHALL CONTINUC
V IN THE EQPLOY OF THE SCHOOL DISTRICT AND SHALL

! RECEIVE COMPENSATION EQUAL TO 1/2 OF HIS SALARY

| FOGR THE LEAVE PERICD.

Se A URITYEN, EXPLANATORY REQUEST FOR A SABBATICAL
SHALL BE MADE PRIOR YO THE END OF THE FIRST SCHOOL
DAY IH JANUARY OF THE SCHOOL YEAR OF ABSENCE.
PURPOSE, DATE OF APPLICATION, REPLACEMENT FACTOR,
LENGTH OF SERVICE, AND BUDGETARY LIMITATIONS WILL
BL FACTORS IN DETERMINING THE NUMBER OF GRANTS IN
ANY BARTICULAR YEAR,

6. THE TEACHER SHALL ACREE TO RETURN TO THE SERVICE
OF THE BOARD OF EDUCATION, UPON COMPLETION OF A
SABBATICAL LEAVE, FOR A PERIOD OF AT LEAST TuO
YEARS.

7. THE RETURKIAL TECACHER SHALL BE ASSIGNED TOD HIS
FORMER POUSITION, IF POSSIBLE, OR TO A COBPARAEBLE
POSITION.

€. A DETAILED REPORT EVALUATING THE PROFESSIONAL
ORIECTIVES OBTAINED DURING THE SABBATICAL, SHALL
BE MADE AVAILABLE FOR SUPERINTEWNDENT AND BOARD
REVIE®,

9. THE NUNMBER OF SABBATICALS GRANTED IN ANMY OHE YEAR
SHALL NOT ©XCEED 4% OF THE TOTAL PROFESSIONAL
STAFF.

APPROVED =~ 11/8/65

ARENDED -~ 12/4/67




ARTICLE

IX ~ REGULATIONS GOVERNING REIMDURSEMENT DLAW TO COVER

COST OF

IN~GENVILE COURSES FOR MROFESSIONAL STAFT &

1.

THAT THE TEACHER POSSESS OR 8L ELIGIBLE FOR A
HEW JERSEY PLAMAMNENT CORTIFICATE.

THAT THE PRINCIPAL AND SUPERINTCMDERNT ﬁﬁﬁﬂﬁgﬁ
THE COURSE IN ADVANCE.

THAT THE COURSE BE RELATED TO THE TEACHER'S
PRESENT OR FUTURE ASSIGAMENT.

THAT THE COST BF REIMBUASABLE AT THE ACTUAL RATE
CHARGED BY NEW JLRSEY STATE COLLEGES.

THAT THE TEACHER MUST SATIGFACTORILY PASS THE
COURSE .,

THAT OFFICIAL COLLEGE TRAMSCRIPT ACCOMPANY RE-
(UEST FOR REINBURSEMENT.

THAT REIMBURSEMENT REQUESTS BE CONSIDERED ON
SENPTEMBER 30 AND FEBRUARY 28 OF EACH YEAR.

THAT THE TEACHER SHALL BE UNDER CONTRACT AT THE
TINE OF REIMBURSENENT.

APPROVED -~ 5/9/66

REVISED
HEVISED

- 4/10/67
- 1/8/68
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ARTICLE X = ACREEMENT COVERAGE

THE MAKING OF THIS AGREEMENT SHall NOT LIMIT FUTURE NEGOTIATIONS
fﬁ%@ AGRCEMENTS BETWEEN THME PARTIES TO ONLY THOSE SUBJECT MATTLARS
tHERﬁiM INCLUDED AND AGREED UPON BUT SUCH FUTURE NEGOTIATIONS AND
‘&GREEME%Tg SUBSEGQUENT TO THE EXPIRATION OF THIS AGREEMENT, MAY |
%K%CLUDE ANY SUCH OTHER SUBJECY MATTERS A5 MAY HEREAFTER BE QKTKQ%

|

MINED, EITHER BY STATUTE OR OTHER LEGALLY EFFECTIVE RCGULATIONS, |
| JUDICIAL INTERPRETATIONS, OR AGREEMENT BETWEEN THE PARTIES, TO ag
CBATTERS PROPERLY FALLING WITHIN THE DEFINITION OF THE PMRASE §
CCTERMS AND CONDITIONS OF EMPLOYRMENT” AS USED IN THE STATUTE MERE -
;E% ABOVE REFERRED TO AND, THEREFORE, PROPERLY SUBJECT TO SUCH - |

FUTURE NEGOTIATIONS AND AGREEMENT DETWEEN THE PARTIES.




A VA

FGREEMENT SIGHMATURES

LN WITHESS WHEREDF, THE PARTIES HERETO HAVE CAUSED THIS AGREE-

MENT TO BE SIGNED BY THEIR RESPECTIVE PRESIDENTS AMD AUTHORIZED
REPRESENTATIVES, aLL ON THE DAY AMD YEAR FIRST ABOVE WRITTEM.

BRANCHBURG TOUNSHIP BRANCHBURG TOWNSHIP
BOARD OF EDUCATION : EDUCATION ASSOCIATION




